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	EDUCATIONAL REQUIREMENTS

	Bachelor's degree or equivalent* with education or training preparing a person for the occupational area being taught.  Appropriate training may include vendor, manufacturer, in-service or other structured on-the-job training in the occupation.  *Educational equivalency:  Occupational experience combined with education and training preparing a person for the occupation totaling 7 years or 14,000 hours shall be equivalent to a bachelor's degree.  Each academic credit or equivalent credit shall be equal to 110 hours of occupational experience.  At the discretion of the district, additional criteria may be required beyond the minimum certification requirements.


	OCCUPATIONAL REQUIREMENTS

	An occupational instructor shall have 24 months (4,000 hours) of verifiable occupational experience as a fully qualified worker in each occupational area where certification is requested.


	I.  WORKING TITLES WHICH PROVIDE THE OCCUPATIONAL EXPERIENCE NECESSARY TO FUNCTION AS AN INSTRUCTOR

	· Casino Management, to include supervisors, directors, and department heads.
	


	II.  JOB DUTIES WHICH AN INDIVIDUAL SHOULD HAVE PERFORMED IF THEY ARE TO FUNCTION AS AN INSTRUCTOR

	Experience must include (4,000 hours) management experience in Casino Management.  Experiences must be in areas such as:  

· Demonstrated responsibility for leadership and management of gaming function
· Experienced with continuous improvement and project management in gaming functions

· Experienced with staffing/supervision activities including supervision of work activities, empowering others with the capability to complete task and making subsequent corrective or recognition actions

· Developed, implemented and maintained policies and standard operating procedures for a gaming area or entity
	· Experienced ensuring employee training is in place and provided for any gaming department or entity and evaluating effectiveness of training 
· Practiced gaming budget development and daily budget management

· Experienced in creating short- and long-term goals for a gaming department or entity

· Review and evaluate existing operating practices to ensure compliance to Tribal, Federal and State ordinances, laws and regulations that pertain to gaming

· Evaluation of regulatory functions, duties and responsibilities, verifying that they are properly separated and reported.


	III.  WORKING TITLES WHICH DO NOT PROVIDE THE OCCUPATIONAL EXPERIENCE NECESSARY TO FUNCTION AS AN INSTRUCTOR AND WHICH MIGHT CAUSE CONFUSION IN THIS AREA

	· Any non-supervisory/front-line gaming employee is not eligible to instruct in this area.
	


	IV.  REQUIREMENTS FROM OTHER GOVERNMENTAL AGENCIES, ASSOCIATIONS, OR OTHER SIGNIFICANT GROUPS 

	· None.
At the discretion of the district, additional criteria may be required beyond the minimum certification requirements.


	V.  ADDITIONAL INFORMATION 

	· None.


	Chapter TCS3.01 of the Wisconsin Administrative Rule establishes standards and procedures pursuant to s. 38.04(4)(a), Stats., for the approval of minimum academic, occupational, and teaching requirements for district educational personnel and non-district personnel designated in s. TCS 3.03 (9) who provide instruction for which district credit may be granted.  Information about the certification process is available at the following links:  http://systemattic.wtcsystem.edu/certification/Cert/code/codemenu.htm 

http://systemattic.wtcsystem.edu/certification/Cert/code/code3-03.HTM.
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